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EDITORIAL BY SERIES EDITORS 

This volume is a further flowering from the International Handbook of Lifelong 
Learning, which was jointly edited by David Aspin, Judith Chapman, Yukiko Sawano 
and Michael Hatton, published by Springer (formerly known as Kluwer Academic 
Publishers) in 2001. In the International Handbook we laid down a set of agenda for 
future research and development, analysis and expansion, strategies and guidelines in 
the field of lifelong learning. It had become clear that the domain of lifelong learning 
was a rich and fertile ground for setting out and summarising, comparing and 
criticising the heterogeneous scope and remit of policies, proposals and practices in its 
different constitutive parts across the international arena. Certainly the scholars, 
researchers, policy makers, and educators with whom we discussed this matter seemed 
to agree with us that each of the themes that were taken up in the individual chapters 
of the original International Handbook would merit separate volumes of their own – 
to say nothing of the other possibilities that a more extended mapping, analysis and 
exploration of the field might quickly generate. 

This volume is an outcome of the important issues that were raised in the 
International Handbook, in particular, by the questions of the development of 
graduate attributes and their relationship to learning and employability. It is the work 
of our colleagues Paul Hager and Susan Holland, who have gathered together 
contributions to this important theme from a range of international scholars and writers 
in that field. The writers analyse the nature, development and function of generic 
attributes in an age of uncertainty. They look at the relationship between graduate 
attributes and changing conceptions of learning, as well as the relationship between 
graduate attributes and employability, in a world where opportunities for employment  
and their concomitant requirements are constantly changing. They pay particular 
attention to the evolution from institutional specifications of skills development to a 
more student-centred approach, in which the needs, interests and aspirations of the 
learners themselves play a far greater part in determining the structures and directions 
of the learning programs that are set up to cater for them. Particular attention is paid to 
the changing nature, type and function of generic attributes and learning in workplace 
settings.  
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EDITORIAL BY SERIES EDITORS

Paul Hager and Susan Holland have done us all a signal service in the preparation 
of this book. Their work has demonstrated a clear commitment to the emancipatory 
potential of lifelong learning. Their argument is that the contemporary focus on the 
transition to work and the role of generic attributes, whether for school leavers or 
graduates, needs to be conceived more realistically and coherently as part of an 
ongoing and interactive lifelong learning process. The work environment can provide 
individual and collective opportunities to build on and integrate learnings gained from 
classrooms, lectures and laboratories. Workplace learning, they argue, is an important 
part of lifelong learning, as it is a site for personal and general forms of learning, as 
well as for the further development of technical and professional knowledge. For 
them, the issue of how to enhance the employability of new entrants to the workforce, 
by which employers usually mean general capacities like communicating, relating to 
people, and using technology, is a matter of encouraging better learning, prior to 
entering and while engaged in the workplace. They believe generic attributes have a 
valuable role in enhancing learning and hence employability. 

We believe that this important work comes forward at an especially significant and 
fruitful time when the worlds and institutions of learning and work are in a state of 
considerable, not to say radical change and upheaval. We believe that both employers 
and institutions will benefit enormously from reading and reflecting on the messages 
contained in this iconoclastic work. We are pleased that the work helps carry forward 
the agenda of the Springer Book Series on Lifelong Learning. We thank the 
anonymous international reviewers and assessors who have considered, reviewed and 
assessed the proposal for this work and the individual chapters in the final manuscript 
and who have played such a significant part in the progress of this work to completion. 
We trust that its readers will find it as stimulating, thought-provoking and 
controversial as we who have overseen this project and its development have found it. 
We commend it with great confidence to all those working in this field. We are sure 
that this further volume in the Springer Series will provide the wide range of 
constituencies working in the domain of lifelong learning with a rich range of new 
material for their consideration and further investigation. We believe that it will 
encourage their continuing critical thinking, research and development, academic and 
scholarly production and individual, institutional and professional progress.  

March 2006                 David Aspin and Judith Chapman 
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